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•	uBambiswano	is	a	Saturday	School	programme	run	by	
	 St	Andrew’s	School	for	Girls	in	Gauteng	
•	 The	Programme	is	attended	by	learners	from	schools	in		 	
	 Daveyton	and	Etwatwa	
•	We	have	a	28-year	track	record	of	contributing	to	the	lives	of		
	 over	700	learners
•	On	average,	100	learners	from grades	6	to	9	attend the	
	 Saturday	School	for	a	four-year	period
•	While	literacy,	numeracy,	educational	and	life	skills	are	our	
	 priority,	additional enrichment	activities such	as	music,	
	 swimming	and	cooking	are	also	included	in	the	programme
•	Our	learners	call	uBambiswano a	place	of	‘hope’	as	they	
	 believe	the	programme	is	providing	them	with	the	hope	of	a		
	 better	future.
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HIGHLIGHTS OF THE TERM

Grade 8s and their drawstring bags donated by Abelanani

Activities with the St Andrew’s community service girls:
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HIGHLIGHTS OF THE TERM

Books donated by Jonathan Ball Publishers after a day’s 
work at their warehouse

Time spent in the library enjoying reading

Marimba classes with Matric girls

Time spent in the library enjoying reading

Time spent in the library enjoying reading

Drama classes facilitated by Confident Kids
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INTERVIEW WITH IVANKA ACQUISTO

uBambiswano children conducted an interview with Mrs Acquisto, the new Executive Head of St 
Andrew’s School for Girls. 
Why	is	it	important	to	have	programmes	like	
uBambiswano?
I believe that just by coming in to the school as a new 
person in a new role, automatically involves me in the 
programme. So for me, uBambiswano is part and parcel 
and core business of St Andrew’s School for Girls, and 
we would be a lesser school if you did not exist. So I am 
already invested - in my head and in my heart - in the 
school and in the programme. I loved to visit you right 
in the beginning, and obviously, if there is something 
that would be useful for me to do, like this interview for 
example, I am very happy to oblige.

Do	you	think	you	can	make	a	difference	to	uBambiswano,	
by	offering	more	places	in	St	Andrew’s	for	uBambiswano	
children?
The school is very invested in uBambiswano and wants to 
create more bursaries and scholarships for uBambiswano 
children. uBambiswano is already attracting the brightest 
children with the best potential and best hearts, from 
the areas we work in; and the school is very interested in 
increasing the amount of children who qualify.  A bursary 
fund already exists at the school; and we currently have a 
past uBambiswano pupil who was sponsored through high 
school and University by ISASA, and 
is now working at St Andrew’s as an 
intern teacher.

What	are	your	core	principles	and	
values	that	you	can	share	with	
uBambiswano	pupils?
I believe in the school’s values of “BIG 
CAT”. B stands for balance, I stands 
for integrity, G stands for grace (God’s 
grace), C stands for community, A 
stands for accountability and T stands 
for trust. It’s important in a school to 
have common values that you share. I 
treasure the value of uBuntu – “I am, 
and I exist, because you are”. It’s a 
principle that you can take with you 
wherever you are. I wish we were 
more real about living that. I think that 
South Africa has got problems, and the 
more that each individual works on 
that principle themselves, we can start 
slowly changing the world. Another 
value I believe in is that we must always 
look inside before we look outside – you 
need to reflect on what’s inside of you 
to become the best version of yourself.

How	have	your	previous	positions	
prepared	you	for	this	one?
Before my position of Executive Head 
at St Andrew’s, I was the Headmistress 

of an all-girls’ high school called St Stithian’s School for 
Girls for seventeen years.  Before that, I was the Deputy 
for four years at the same school. Since that school is 
only twenty two years old, I was basically there from the 
start of the school.  Prior to that, I taught English, which 
I loved as there are so many aspects to it – discussions, 
debates, writing, poetry.  So my experience in teaching 
English and enjoying communication, being the Head of 
Department, a Deputy and a Headmistress, have all been 
building blocks on my journey to be where I am today at 
St Andrew’s. As a teacher, I motivated my own pupils and 
played a leadership role in their lives; as an HOD, I tried 
to inspire teachers in their classrooms; and in a position 
of Headship, there is a higher level of influence over the 
school.  As you build on your leadership position, your 
influence increases. I am exploring this new position, 
where I no longer have direct contact with my own pupils 
or their parents; I now work directly with all the Heads 
of the school.  I symbolize my job as being like a giraffe – 
seeing across the full scope of the school and education; 
lifting my eyes up, to look beyond what teachers are able 
to see, such as  possibilities, dangers, opportunities and 
threats within the school environment. I see uBambiswano 
as part of the landscape within our school.

Mrs Acquisto with uBambiswano learners
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You	have	taught	and	headed	all-girls’	schools.	Can	I	ask	
why	do	you	focus	on	girls’	education?
I am very passionate about women leadership.  The 
world is changing and becoming more accepting of 
women in leadership. I’m passionate that our women 
and girls grow up with values that will keep them 
grounded along with the confidence and vision to 
push through the “glass ceiling”. Men have to find 
a different place in the world now – I think many 
men are feeling disempowered by women and their 
presence. The way women are educated will influence 
the way they educate their families, which includes 
men and boys. Influences of women in our society 
can be incredibly broad if they are empowered and 
rooted in the right values. I am very passionate about 
women empowerment and women leadership – 

without disempowering men. We must all empower 
one another – men and women, lifting one another up. 
Women can be very influential within their communities 
if they steer people in the right direction.

Who	are	you,	as	a	person,	apart	from	your	career?
It may come as a surprise, but I am an introvert. I 
differentiate between an introvert and an extrovert as 
the different ways from where they get their energy. A 
school environment is very intense – lots of interaction 

with others, talking and listening. I need time on my 
own to be revived again. Whereas, an extrovert gets 
revived by being with other people. I love being with 
people and being interactive; however, I need time 
to retreat on my own to breathe again. Balance is 
important to me, so I try do something creative or 
artistic. I like working with my hands, and enjoy being 
creative that way. I wish I was a poet, but I am not 
creative with words, although I do a lot of writing as 
part of my job. I’m enjoying pottery at the moment and 
making beautiful things to give to people. It allows me 
to go into my own space and that’s how I revive myself. 
I used to do bead-making – make my own jewellery, 
and also enjoyed giving those away to others. I also 
make my own birthday cards to give others; and people 
appreciate the time and effort that it takes to make 

something. Those are examples of touches of 
my own creativity – where I can have some 
quiet time and revive myself. I am a mother of 
two boys. My younger son is on television; and 
my older son is a CA (Chartered Accountant). 
Michele, the older one, is not particularly 
enjoying his job, as he finds it quite boring and 
pressurized. He would therefore like to continue 
learning, and explore other options within the 
same company. I believe that everyone needs 
to wake up every day and love what they do in 
their job. When you go into your career – follow 
your heart, your passion, and your strengths – 
not what other people tell you; so then you can 
wake up every morning and love going to work 
instead of being miserable.  

Since	you	enjoy	being	creative,	was	Art	your	
favourite	subject	when	you	were	a	child	at	
school?	
No! When I was at school, there wasn’t 
as much of a choice of subjects as what is 
available to children today. Both my parents 
were immigrants and insisted that my siblings 
and I focused on learning English; which 
I appreciated, but sadly lost my parents’ 
language through it. I found creativity in 
English by reading, and getting into people’s 
lives. I was also able to explore creativity 
through music after school – I learned how to 
play the piano and the guitar; I also enjoyed 
singing at church and in the school choir. Art, 
unfortunately, was not an option at school for 

              me.

You	mentioned	that	you	have	forgotten	your	mother	
tongue;	where	are	you	from?
I was born here, so I am a South African; but both my 
parents came from Slovenia, the old Yugoslavia.  They 
came to South Africa towards the end of the war to 
escape hunger and suffering.  My parents married here, 
and my siblings and I were all born here, and we are 
all proud of our interesting ancestry and heritage.  My 
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sisters and I hold onto our Yugoslavian heritage through 
our Slovenean names: Stanislava, Ivanka and Marica. My 
younger brother, Rudi, sadly passed away at the age of 33, 
from Prader–Willi syndrome, which affected him mentally 
and physically.

What	legacy	would	you	like	to	leave	behind;	how	would	
you	like	to	be	remembered?
I would like to leave a legacy of filling people with hope; 
where anyone who crossed my path was inspired by me.  
I am hoping that any legacy I leave behind helps people 
become the best version of themselves. I don’t believe 
in copying anyone – we were all born for a reason, we 
are all unique, and we must each leave our own mark or 
stamp on the world.  l try to inspire people to be more 
of themselves, and the best version of themselves; so I 
would like to be remembered as a role model – where I 
tried to increase the level of positivity in a world that is 
very negative, to increase hope when the world seems 
hopeless, and to inspire people to be their magnificent 
selves, fulfilling their purpose and reason for being here.

If	someone	wrote	a	book	about	you	what	would	be	the	
highlight	of	that	book?
I have a few highlights of people whom I’ve met through 
my career.  I was fortunate enough to have met and shook 
hands with Madiba. I’ve also had a conversation with 
Oprah Winfrey. When the Oprah School 
first opened, I was given the honour 
of being part of an advisory board, 
and that is how I ended up meeting 
Oprah. I find her such an inspiration, 
and something I will always remember 
is that I asked her a pertinent question, 
“Is who you are at home with your 
dogs, the same person as who you 
are in front of the camera; or do you 
wear different masks?”  Her reply to 

me was, “You have to be who you are, wherever you are! 
Who I am at home is exactly who I am on television.”  I 
had huge respect for that, because so often people think 
that they must divide themselves into different pieces, to 
be different to different people. There is great importance 
in being authentic. A quote from Oprah that inspired me 
was when she said, “The greatest antidote to racism and 
sexism is excellence. So be excellent.”  Whatever you are 
you need to be the best - excellent.

Another quote, by an anonymous author, which inspires 
me, and is particularly related to women is, “Lift as you 
climb!”  So as you climb higher and become better in the 
world, lift others up with you – don’t be so competitive or 
bring others down.  

As	a	token	of	our	appreciation	for	your	time	in	sharing	
your	story	with	us,	for	your	kindness	and	your	inspiration,	
we	would	like	to	give	you	a	gift	which	is	a	symbol	of	love,	
community	and	uBuntu.
Thank you!  I have felt honoured to have met you all, to 
have had you ask questions, and thank you for hearing 
my story. I am hoping that as you grow, I hear more of 
your stories in the future; and that you choose to visit St 
Andrew’s and uBambiswano, or even come back to the 
school as teachers! 

INTERVIEW WITH IVANKA ACQUISTO

Mrs Acquisto - Executive Head, St Andrew's School fo
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Describe	your	background
I am from a family of 5. I live with both my parents, an 
older brother and my nephew. Growing up in Daveyton, 
Emaphupheni has been a blessing for me. All the 
challenges have played a significant role in shaping the 
many leaders who come from there. I believe the many 
tribulations we face are there to build us up and be a 
reflection of what a community shouldn't be. 

How	has	the	experience	of	being	at	uBambiswano	and	
Tomorrow	Trust	impacted	your	life?
The impact has been enormous. I think the real 
question should be:  “What would you have become if 
these programmes were not in your life?” They have 
provided an amazing space for my development and 
growth. It’s been the perfect place to meet like minded 
people and a platform to grow my dreams.

Describe	your	experience	as	an	ambassador	/	mentor	
for	The	Chaeli	Campaign
Both these roles have been the biggest highlight of my 
life. Being a part of the Chaeli Campaign exposed me 
to social entrepreneurship and taught me the meaning 
of active citizenship. The learning process was fun and 
engaging. Gaby Sanchez believed in my vision and 
assisted me to make it come to life. I am very grateful 
to her. We need more people like her. 

You	are	the	co-founder	of	YAC.	What	is	YAC	and	what	
are	its	aims?	What	inspired	you?
The title co-founder gives me chills. Young Agents 
of Change is a powerhouse of young people. We 
aim to empower the youth through education and 
entrepreneurship. The main idea is to keep the youth 
active with activities that will benefit their future. 

It all came about after I graduated from the Chaeli 
Campaign. I felt like it was time to take all that I had 
learnt and start inspiring others in my community. 

Define	your	purpose	as	a	social	changemaker.
A social changemaker is a person who champions 
change through a cause close to their heart. You have 
to remain true to the people you serve, understand 
their needs.  Ultimately you are working with the 
people to better their lives.

What	is	the	most	rewarding	part	of	the	work	you	do?
I get to interact with people from all walks of life, learn 
from many individuals that I come across and it also 
allows me to broaden my network and develop as a 
young South African. Another reward is the satisfaction 
that comes with doing such work. It gives you an 
extraordinary feeling.

What	has	been	your	greatest	learning	experience?
I try and learn from every project/experience that I 
get involved in. The greatest learning experience was 
the first event we ever did as YAC, Youth Elevation. 
What made it so remarkable was that it was my first 
ever independent project and I had to execute all 
that I've learnt and find my feet as a young leader in 
the community. It also served as the first test to see 
whether I want to do this or not. I've discovered that I 
want to.

What	are	the	challenges	of	the	work	you	do?
Funding is the biggest challenge. We do a lot of events 
that require us to have some funds. Another challenge 
is us defining ourselves and convincing our target 
market that we are here for them and that we offer 
services that can potentially benefit their lives. 

Many	learners	really	want	to	get	involved	in	a	good	
cause	–	they	just	don’t	know	where	to	start.	Why	is	it	
important	to	you	to	be	able	to	involve	the	children	at	
uBambiswano	in	your	projects?
uBambiswano remains my home. The reason why 
I'm able to do what I do is because I was given the 
platform to learn outside academics. It is important 
for me to give someone else that opportunity, be it 
with mentorship or just exposure to the work we do. 
Hopefully that will encourage someone to start doing 
good. 

What	is	your	advice	to	the	young	South	Africans	of	
today?
Don't do drugs! Get an education, no matter what you 
want to do with your life make sure that education is 
the first priority. Learn to know what's important and 
what's not - then focus on what's important.

Sipho	Thanjekwayo,	a	budding	social	entrepreneur,	in	Grade	11,	speaks	of	his	journey	which	started	while	with	
uBambiswano	as	an	ambassador/mentor	at	the	Chaeli	Campaign	-	a	non-profit	advocating	for	the	rights	of	
children	with	disabilities.	He	is	also	the	co-founder	and	Head	of	Education	at	YAC	-	Young	Agents	of	Change.	This	
community	organisation	aims	to	empower	the	youth	using	education	and	entrepreneurship	as	tools.
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A CHAT WITH MR SIPHO THANJEKWAYO
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WEBSITE LAUNCH

THE ECOTRAIL HIKE AND BIKE - FEEDBACK AND THANK YOU

A	heartfelt	thank	you	to	everyone	who	attended	and	
supported	the	EcoTrail Hike and Bike –	hiking	the	trails,	
riding	the	tracks	or	walking	your	dogs	-	making	it	such	
a	huge	success	again	this	year.		The	event	once	again	
raised funds for the St Andrew’s social development 
programme, uBambiswano, which means “Holding 
Hands”	-	a	Saturday	School	programme	held	at	St	
Andrew’s	for	students	from	disadvantaged	backgrounds	
and	underperforming	schools.	The	programme,	headed	by	
Annette	dos	Santos,	provides	a	safe	environment	where	
the	students	can	realise	their	potential	and	benefit	from	
excellent	teaching	and	valuable	resources	to	supplement	
their	education	in	Daveyton	and	Etwatwa.		Without	your	
help,	this	programme	could	not	provide	these	skills	and	
opportunities	which	make	such	a	significant	difference	in	
their	lives;	and	we	value	your	involvement	in	this	event	
which	aids	in	the	funding	of	uBambiswano’s	important	
role	in	our	community.		

A sincere thank you to the EcoTrail Team,	for	their	
incredible	support	and	their	hard	work	in	ensuring	that	
the	event	ran	smoothly	and	efficiently:	Chris Boshoff, JD 
Mostert, Helenor Whitecross, Daniella Rossouw, Allan 
Groenewald, Annette dos Santos, Tanya Gregory, Jessica 
Braund, Tara Nooy, Jonas Pilusa of 24/7 Security, Craig 
van der Westhuizen, Grant Panter and Richard Laskey 
of Modern Athlete, and David Bagg and Jess Brews of 
Huddle Park Golf and Recreation Centre.

Thank you, too, to all St Andrew’s staff who assisted on	
the	day	at	the	roll-call,	registration,	finance	and	race-
number	tables;	at	the	marshalling	points,	water	tables,	
start	line,	finish	line,	face-painting	stall,	jumping	castle	and	

parking	area;	and	those	who	volunteered	to	do	the	Sweep	
walk,	boarding	girls’	supervision,	First	Aid	station,	Eco	
station,	JOC	station	and	uBambiswano.		The	
St	Andrew’s	kitchen,	housekeeping	and	driving	staff	
assisted	greatly	with	catering,	cleaning	and	transport	on	
the	day.	

A special thank you to all the Andrean students 
and boarders,	and	the	uBambiswano	children	who	
volunteered	for	various	duties	throughout	the	event.		

The	ticket	sales,	online	charity	donations,	parking	fees,	
exhibitors’	fees	and	face-painting	stall,	as	well	as	generous	
monetary	donations	from	Beswick	Machinery	and	MINI	
Bedfordview	raised an astounding profit of R158 000 for 
the charity.

The	event	also	benefitted	from	various	sponsorships	
of	items	and	services.	We are sincerely grateful for 
uBambiswano’s food donation from the St Andrew’s 
School for Girls’ Parents’ Association; uBambiswano’s 
beverage donation from the St Andrew’s School for Girls’ 
Rowing Club; uBambiswano’s goodie bags sponsored by 
Dis-Chem; water sachets donated by The Housemaid; 
sports’ magazines sponsored by Modern Athlete; and the 
security services sponsored by 24/7 Security.

The	day	was	complemented	by	various	exhibitors:	Dis-
Chem	Wellness	Clinic	provided	a	wellness	assessment	
and	early	risk-detection	service;	Curves	Ladies-Only	gym	
offered	giveaways	and	complimentary	training	sessions;	
JointEze	sports	massage	therapists	offered	complimentary	
massages	using	a	range	of	products	for	alleviating	and	
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preventing	pain	and	inflammation	of	joints	and	muscles;	
and		Ekufundzeni,	the	mobile	library	which	serves	
disadvantaged	public	schools	by	providing	reading	
material	and	‘Reading	Gogos’,	encouraged	the	donation	
of	books	and	the	enrolment	of	volunteers	to	read	aloud	
to	foundation	phase	children	in	Daveyton	schools.		We	
also	thank	our	food	vendors	for	keeping	our	participants	
well	fed	and	hydrated	during	the	morning:	Cupped,	Chip	
‘n	Dip,	Man-in-a-Van,	Romy’s	Cuisine	and	Caphine	Café.	

In	addition	to	benefitting	uBambiswano,	this	event	
helped	highlight	the	importance	of	preserving	our	
neighbouring	wetland	within	Huddle	Park	Golf	and	
Recreation	Centre.		As	an	EcoSchool,	it	showed	our	
support	of	the	largest	“green	lung”	in	Johannesburg,	
and	hopefully	inspired	our	participants	to	continue	
visiting	the	area	and	keeping	it	protected.		Our Junior 
Eco Club and Senior Eco Task Team did an incredible 
job of cleaning up the refuse after the event;	and	

they	provided	recycling	bin	stations	around	the	venue	
and	supplied	water	bowls	for	the	dogs.	The event also 
assisted the Germiston/Bedfordview SPCA	in	their	
efforts	to	collect	food	and	blankets	for	their	shelter	
animals,	whereby	participants	donated	generously	for	
the	privilege	and	joy	of	having	their	fur-babies	join	them	
on	the	day.

On	a	personal	note,	it	was	very	rewarding	to	see	so	
many	families	enjoying	the	outdoor	activities,	food,	
stalls	and	sunshine	of	the	day.		That,	with	all	the	
doggies,	too,	made	it	a	truly	special	family-orientated	
event;	and	I	look	forward	to	seeing	you	all	again	at	next	
year’s	one!	

Kind regards 
Caterina Cannone     
  
EcoTrail Hike and Bike Event Manager

Diarize the weekend of Mandela Day 2018 for the next much-anticipated EcoTrail Hike and Bike event, in aid of 
uBambiswano.  All possible sponsors and donors kindly contact ccannone@standrews.co.za for details on how to be part 
of this very worthwhile and successful fundraiser, and qualify for the DTI BBEEE codes and credits. Contributions to our 
uBambiswano programme qualify donors to earn up to 5 rating points under the SED section of their scorecards. 100% of our 
beneficiaries are Black South Africans and we hold a BBBEE verification certificate.
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#Giveback: WAYS OF GIVING

OPPORTUNITIES FOR INVESTMENT IN EDUCATION
The programme relies on external funding, mainly in the form of fundraising by St Andrew’s School for Girls and 
external donations. The funds are used to pay for the ‘teaching’ of the learners, rather than the running of the 
environment, and includes learning and teaching resources, teachers' salaries and stipends for volunteers, outings 
and camps, transport, catering and learner uniforms. Opportunities to donate funds can be in the following form:
 •	 A	lump	sum	to	support	the	overall	programme
 •	 Sponsorship	of	a	child	to	attend	the	Saturday	School
 •	 Sponsorship	of	an	uBambiswano	fundraising	event
 •	 Contribution	of	in-kind	products,	services	and	networking	opportunities
 •	 Opportunities	for	post	matric	skills	training	and	internships.

Funding	is	also	required	in	the	form	of	bursaries	and	scholarships,	for	our	learners	to	obtain	a	better	high	school	
education.

UBAMBISWANO CONTACT DETAILS

We would love to introduce you to this worthy programme. 
Our contact details are as follows: 
Tel:	011	453	9408
Email:	holdinghands@standrews.co.za


